
Tool 6
Statement of Conduct template 

participates in the Inter-Agency Misconduct Disclosure Scheme.  
This Statement of Conduct adopts the definitions used in the Scheme. 

STATEMENT OF CONDUCT – CONFIDENTIAL 
This Statement is provided in answer to a request by

1.  Name of Candidate: 

2. Duration of employment / term with Organization: from        /        /         to        /        / 

3.  Was the Candidate foundi to have committed Misconduct (sexual exploitation, sexual abuse  
or sexual harassment) during the period of employment defined above?

 3.1. If the answer is yes, was a Disciplinary Measure imposed upon the Candidate?ii 

  3.2. Is the Candidate currently being investigated for an allegation of sexual exploitation, 
sexual abuse or sexual harassment?iii  

     

4.  The Organization:

name

signature

name title

title

date

organization

organization

 Yes  No  Other| No
The nature of the Misconduct is: I am unable to specify the nature of the Misconduct 

because of the following legal / regulatory requirements: 

 Yes  No  Other| No
Date of Disciplinary Measure:     /     /   
The Disciplinary Measure was:

For the following reasons: I cannot provide an answer to this 
question for the following reason(s): 

 Yes  No  I am unable to provide an answer
The nature of the Misconduct is:                  

  adopts the following definitions of sexual exploitation, 
sexual abuse and sexual harassment:

  adopts the United Nations’ definitions of sexual 
exploitation, sexual abuse and sexual harassment. 
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